2, Upen ecmpletion of CIA Careor Service Board actiom, the Office
of Training will inecrporate the approved trainting mzieiea’in applica-

b, viose qualifications indioste carebility to meet the ob-
Joativwe of the Projeeted training;

4. wvhose profected duty Assigrment, ucon completion of trein
ing, 1» offieislly established within ths Agency,

2, The selestion of individuale for training in fixed-quota DI'C-
grams shall be on a competitive basis, and shal} te made primertily in
mimmtofmtgmyu;whuh,mdulymmdwmiamm-

of the Office or Staff ang the individusl, in thet order, Juotes
for sueh progrems shell net be 2llconted to individunl Offices or Staffs
within the Agengy,

Js Reguests for training shall normally be based :1pon the recom-
mendations contained in the individual's Fersonnal Fvzlustion Report(s)
Caroer
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| 8, Bequests for training, excert for Leartment of fefsnse
sghoals and golleges, Bay originete at any level, but shall recuirs sfe
firsative rescamendation by the Career Gervioe Board congerned and en-
dorsenment by the Office Head ar Staff Lhdef in order te be considered
for approval by the iirector of Iraining,

b, Fequests for training at Lepartaent of iefanze sehools
and colleges nsy be originated by anyindividual who merts the busie
qualifications regquired by such schools and eolleges, and such re-
quests shall be ferwsrded to the LUirector of Trasiing through the Ca~
reer Service Loard and office Hesd or Jtaff Chief concerned even though
the recommendation of elther or both is nagative,

8, enussty for training at Department of lefenas sehaoln
and eollegss may also originete silher within 2n ffice ep s fT Career
Sarvice Poard, ox ths GIi Career “arvice Bosrd, whenover i+ fa detere
mined that the fuiure duty assignsent of the fndividusl reqaires such
training, In such casea, the consent of the individunl eoncerned shall
bo obtalmed srior to trunsmittal of the training renusat to the Ireoctop
af Tm:;i‘ng.

4. Finel dealsicn on the selection of 1ndividunls for training
#hall be made by the lirgoter of Cantral Intelligence or by the Sirece
tor of Training ss set forth belows

e, For treining designsd to brosden and develos high level
exscutive, policy and plunning skills:

(1) The Cirector of Training shall mecumend to the CIA
Oarser Jervices 3osrd candldates for the top five Uemartment of Infense
eolleges and for such other tralining progra«s 48 he deens of couparablé
lavel, .

{(2) T™he CIA Career Servies Beerd, scting as »n \dvigary
Bonrd, shall reviey ihg taslifications of eandidutes ang list emndidates
in erder of prefsrerce for the esnsidaratien of tha drestor of Cent]
Intelligenca,

(3) memad dselsion on tie aalsctim ar candidates for
treining 54211 te npade by the idreetor of Tentysl intalligenca,

b, For a1l other training, fiml decision on the selection sf
individusls for traluing shall be made by the Lirector af Traloing, and
will not be forarded to the Gia vireer Serwice Desrd,

¢. Tho Mreator of Tralning way, in his dacretion s AT MO

»ally will, convens Advisory Boards to aseist him in the recommendation
or salsction of individuals for treining, sa ap-re;riste,

HATTHER BAIRD

Director of Iraining
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